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55— Article 1

RGBS Z U b R et - R T EASTR » A~ A EE ST AF) - BREsE R
B RatEE a0 2 I ZEIE N R EAN A B ERERIRE ) AR E0E NS R E R B (LU RS
THEEEDFEELZH4E ) - For the purpose of establishing an integrity management of the corporate culture and
sound development, the Company set this Code specifically. The scope of application of this Code is prevailed for
the Group of companies and organizations (hereinafter referred to as the Group enterprises and organizations)

which have accumulated more than 50% of the Group's subsidiaries and other entities or entities with substantial
control capability in the subsidiaries, directly or indirectly.

T —

55 {& Article 2

RAE R EIHS - 5 - T ES ~ KA - ZEAN - ZEASEAEEZMHIEE 1L EHE
HEEE) o NMEEFET HhZBREY M ERERIER M - &GS - ZOREUCZETRNIEE M &
B N B SRS - AR ZiE R BFEANHET R - LURIEG SR A& (LN EEASET
Ry)  AIRTT B8R BFEABAS - 2BEEAN - BESEBRAE > DIREMA - RERFESE
FHESR (HE) ~ &KHA -~ 2ZEA - EEEHEEHEAMAERA(R A ° The directors, independent directors,

managers, employee, be appointed persons or persons with substantial control (hereinafter referred to as the
substantial controller) of the Company and the Group's enterprises and organizations shall not be provided
directly or indirectly in the course of engaging in commercial conduct, Promise, require or accept any improper
benefit, or make other breach of good faith, unlawful or breach of fiduciary duties and other acts of dishonesty in
order to obtain or maintain the interests (hereinafter referred to as dishonesty). The aforesaid persons are
including governors, political candidates, political party, political party’ s employee, as well as any public,
private enterprise or institution and its directors (supervisors), managers, employees, substantial controllers or
other interested parties.

=1 Article 3

ARSTRIFTEA & - HNRGEEMAEEZSEY)  BEETP SR 2 e88 - g0 - s - B - Ik
B~ BRF - [BI0% - HEIEF Qs - H A B iR BN EENER ZER - NELLR o The
interests of this Code which means any valuable thing, including any form or nominate of money, gifts,

commissions, positions, services, preferential treatment, rebates and so on, but excluding a normal social customs,
and sporadic without affecting the specific rights and obligations of the risk.

FE U Article 4
KNEESFNENE ~ 885K 505 ~ BgalE ~ BUGRISE ~ V5 a0 - BUSEIEEL ~ AR A BT
tR(E 2k AR R e A R AT AR A S 0 DUE RV E k(S22 FAHTEE © The Company

complies with the Company Law, the Securities and Exchange Act, the Commercial Accounting Law, the
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Political Contribution Law, the Corruption Crime Ordinance, the Government Procurement Law, the Public
Interests Avoidance Law, the relevant regulations or other business conduct laws etc as to be the basic premise.

2B {6 Article 5

RATRPRERR ~ BB R Z&EHR - §E DS /A 2 BUR - WL RAF 2 A B A H BLE bz
B DLRIE kB fE 2 4822 IR - The Company base in clean, transparent and responsible business
philosophy to develop in good faith-based policy, and to establish of a good corporate governance and risk
control mechanisms in order to create a sustainable development of the business environment.

F 756 Article 6

R FMRAT R 2 &2 S R ECR » INSFRIFUERE Bt T €N sE 1T /T E (DUT EYiE Ty
x) > HEEEER - TREMAEEIIHE - Ll EEAEETEN#ETE » EFaAE RHEERFE
BLAH Sk 2 AT 2 AHRD AT - AR EINRETENE F#EiEY > HEE T - T HMRERE KA
FhrE o 7 B A BE M) &S B A5 E 3 » In accordance with the business philosophy and policy of the preceding

paragraph, the Company has clearly and detail set out the plan for the prevention of dishonesty (hereinafter
referred to as the prevention plan) in the Code, including the operating procedures, the conduct guide and relevant
education training. Listed company on the OTC or Stock Exchange Market has to set up preventive programs,
should be consistent with its group enterprises’ and hosting company’ s the relevant laws and regulations. The

Company shall, in consultation with the employees, trade unions or other representative bodies, communicate
with the relevant interest groups in the process of formulating such prevention plan.

Bk Article 7

ARATEETENFITFER - Bt ek i@E N B ES A akE T MRl 2 23R EE) - e R -

KNEETEE T ER/ VWS YT A2 &St © When the Company proposes to prevent the program,

it shall analyze the business activities with high risk of dishonesty in the business scope and strengthen the

relevant preventive measures. The Company shall establish a precautionary measure that shall cover at least the

following actions:

11785 Fz U BA  To bribe and be bribed.

2 JRALIEEEC BB © Provide illegal political contributions.

3 NE ZEEIEEEE RN - Improper charitable donation or sponsorship.

4 FRALEVRE AN EHIEY) ~ T e EM AN TR E F] 4R - Provide or accept unreasonable gifts, entertainment or
other improper benefits.

% )& Article 8
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AN E] e B B FE B B R B S NS P R 488 BUR » R BRI e e R GE TR e
AN E B R A NS e 2 BB T REE T © The Board of Directors and the management of the Company and
the Group shall, in accordance with the policies and regulations governing the operation of good faith in the
Memorandum, Article of Association and external documents, shall undertake to actively implement them and
carry out them in the internal management and external business activities.

1% Article 9
AN EIE LA BB JT AT RS EE) » AN E PSR AT - ES B R - (LR - F P
HARSRER I GE R 2 G B S A NHIETT RSkt - H#REANET HCREETKS - K

ANEBM A FET R ENEEESETHE S EBUR N G HE N SRS 1T Ry (SHEHRF4% kB
iR E4 7 (%7K » The Company shall conduct business activities in a fair and transparent manner. Before the
business dealings, the Company should consider the legality of the agents, suppliers, customers or other
commercial transactions and whether there is any record of dishonesty, and it is advisable to avoid dealing with
an entity that has any dishonesty record. The Company shall enter into a contract with others, and its contents
shall include provisions that comply with the integrity of the business policy and the transaction relative to any
person who may be involved in dishonesty and may terminate or cancel the contract at any time.

F1+¢ Article 10

KATREEMGFEBEAS  EE - BIIES - KHA - ZEA - ZEANSCEEEGIE - PRRTEBE
NEEBPEEERER A - KGE - ZOREUZAEP X AR EN & - BFE0I - e - GomE s E A
A« (R R - R ARSI SR R R R - R EE
HETEMEEE » NIFEILPE » The directors, independent directors, managers, employees, contractors or

substantial controllers of the Company and the Group's enterprises and organizations shall not, directly or
indirectly, provide, promise, demand or accept any form of improper interest in the execution of the business,
Including rebates, commissions, dredging fees, or through other means to provide or receive undue benefits to
customers, agents, contractors, suppliers, public officials or other interested parties. But in line with the operation
of the local law, not in this limit.

B+ Article 11

RAE L EE RS Y EH - WIrES - KA - ZEA - ZEAEEZEHE » HEE S
JaEEh 2 AHEREVE A e R B R - JET A BUAR S A R A TINEERITEREIR T - NMEFELIEERY
P=E R 3T AL 5 {825 - The directors and independent directors, managers, employees, persons or substantial

controllers of the Company and the Group shall, directly or indirectly, contribute to the political parties or
organizations or individuals involved in political activities, The company's internal operating procedures, not to
seek commercial interests or trading advantages.

-




uTEM Sutha WISHu sudand §1ia
- JINPAO PRECISION INDUSTRY CO.,LTD.

JINPAO PRECISION INDUSTRY CO. LTD.

th
pEes il AT A= H HA 262011\?“
\ SN 2
PEER A WS L ESFHI Code of Integrity Practice = o

F+ (& Article 12

KNE B RS TR - L EE A ZEA - ZEAREEREGE - MRS
B ERFEHEES RNEEERRT » N5 %175 - The directors, independent directors, managers,
employees, contractors or substantial controllers of the Company and the Group's enterprises and organizations

shall not be allowed to bribe for the charitable donation or sponsorship and shall comply with the relevant laws
and internal procedures.

FE- =14 Article 13

KNE B RS Y TR - L EE A ZEA - ZEAREEEGE - MG E R
fe LB 2 AT N S ERY) - AT BN IEE F &R - HE DU TR SER G B B SE X 1Ty © The
directors, independent directors, managers, employees, persons or substantial controllers of the Company and the

Group's enterprises and organizations shall not directly or indirectly provide or accept any unreasonable gifts,
entertainment or other improper interests in order to establish business relations or affect business transactions.

FE-FUU% Article 14

KRAFZEREFEEEREHMAZIEES  BREAFIN I ASET R MBI RET HE RS 8
o TERIEE R ZEE - AR e =E BEEEA (U TNEHMALAEREERA) » #ER
HEY  WBEAFRAIZEET - 8T - MR8 - IR E AN S S S e SRR R E BT » £
PR NAIEIE - WEBRESZHE © The board of directors of the Company shall make good care of the

obligations of the management and urge the Company to prevent the act of dishonesty and to review its
implementation results and continuous improvement to ensure the implementation of the integrity management
policy. The Company appoints the audit section the responsible unit (hereinafter referred to as the responsible unit
of the Company), which is subordinated to the board of directors and handles the revision, execution, explanation,
consultation service, relevant processes of informing, uploading, filing the contents, supervision of
implementation and regularly report to the Board:

— ~ RS BLE TR EE R AL F S E R - TR &7A S H [ E T EMErRa (S &2 Z tHRBERT S HEHE  To
assist in the incorporation of integrity and ethical values into the company's business strategy and to formulate
laws and regulations to ensure that integrity management of the relevant anti-fraud measures.

— ETEPRRRE TR ITE » SRS TN E TR AR A R R T RIS © To establish a
program for the prevention of dishonesty and to set up a standard operating procedures and conduct guidelines for
job operations within the various programs.

=~ BB - RS - B EREE NS E AN HETT R 2 E5REE) - B A RS
] - Planning internal organization, preparation and responsibilities, resettlement supervision and checks and

balances mechanism against to the business activities which explored in the scope of high risk non-integrity,.
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Vg ~ Sk(EBER B &40 2 HEEh 217738 © The promotion and coordination of the propaganda training of honesty
policy.

71~ FERGERRIE - FERENT A% - Planning the whistleblower system to ensure the effectiveness of the
implementation.

7N~ B E R A S e T NS TR E S & A L 2 P EE R S A RCEAE o NG A A R
B2 Te MG BIEET » fEREE » To assist the board of directors and the management in checking and

assessing the effectiveness of the precautionary measures established by the integrity management and to conduct
regular reports on the assessment of the relevant business processes.

F+ T Article 15

RNE R EBHS B - BIrEE - SHA - Z2EA - ZEANEEERERRITESE - B
AT AR E K #Es 5 2 - The directors, independent directors, managers, employees, contractors or
substantial controllers of the Company and the Group's enterprises and organizations shall abide by the provisions
of the Act and the precautionary scheme.

F1+75M6 Article 16

AN EHERG EH G EZe 2 BOR - WA E B At e EBlLC A F 8hE0 I BB\ S5 VB 2 A Gl
2% o RANEES - BIrEE - KA REAMHE Y EESEG 2SR AN EEGHIERE - BLHE
B HERRZENENEFRGE - ERNEXREEGHPEANEFRGZEEZNE > AENAEHNGEZ R
I > NMFIOAGTEwRRA - HETam SR IE T I - NASUE EAth = AT R - EERHETNE
B MINEMHEIEE - AAEERE RS ANGHERLEATBE R > (FEE S ~ ol - & -
T2 EU T A\ JES N IEE Fl|4: - The Company has formulated a policy of prevention conflict-interests and
provided appropriate channels for directors and managers to take the initiative to explain their potential conflicts
of interest with the Company. The directors, independent directors, managers and other interested parties
attending or attending the board meeting are interests involved in the motions listed on the meeting which benefits
involved to their own or their representatives, then shall indicate the important contents of their interest in the
agenda of the meeting, If it is harmful to the interests of the company, shall not be included in the discussion and
voting, and discussion and voting should be avoided, and shall not act on behalf of other directors to exercise their
voting rights. Directors should also be self-disciplined and have to support each other. The directors and
managers of the Company shall not, by virtue of their positions in the Company, obtain unlawful interests to
benefit themselves, their spouses, parents, children or any other person.

FE+t1f& Article 17
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RN EIFE R S ST Ry Bl 2 & 25 0EE) - BV AR Gt 6l E R NEHERIFIE - NMEAIMEER
HMAIR - BN RE - BRI 2 83st S ITRIE AR - AN EINETEZ N BB E &
TEHIE EIEETE » WIERFERZ SRS - The Company shall establish an effective accounting system

and an internal control system with respect to the business activities with high risk of dishonesty. No external
account or secret account shall be kept and shall be reviewed at all times so as to ensure that the design and
implementation of the system will continue to be effective. The internal auditors of the Company shall regularly
check the compliance with the aforesaid system and submit the audit report to the board of directors.

1)\ [k Article 18

RN FURE SRR ESTENR R AT Rfa e - BRGH#iES - &KHA - 2R A REEERZEIUTER

JE X EEIE  HNBEZR/DEMZ TY]%EIE @ The Company shall, in accordance with Article 6, establish

operational procedures and conduct guidelines to specify the matters that should be taken by the directors,

managers, employees and substantial controllers, shall include at least the following matters:

| Rt B2 NI E Fl i 2 SR EREAE - The Criteria of Identification to receive/provide improper benefits.

2Rt EV AR B E ~ BEHEFER © The processing procedures of providing political contributions legally

3Rt E SR u B 7 R TR e S B BEIEAE - The standard procedures and amounts of providing the
proper charitable donation or sponsorship.

4 3 tp BB AR RE A A fE2e 2 HE o R H R EERFEFEF - The rule of avoid the interests conflict related to
jobs, and its reporting and handling procedures.

5. 552505 FRES R R ETURE R 2 fREZEHE  The confidentiality rule of confidential and commercially
sensitive information obtained in respect of business.

6. B NIET Ry 2 BLIERH ~ B P SRR AR 2 #i S s A2 7 - The norms and procedures
for dealing with suppliers, customers and business transactions involving misconduct.

7R D EKE TR 2 JE TR - The handing procedures of founding a violation of corporate
integrity management rules.

8. 36178 K7 EHEL > 40 FE 77 ° Disciplinary action against the violator.

F+J1{6 Article 19

KANE R EEEIES IS ESE - BirES - KA - ZEAN - ZEAEEZEHE B E IR
BUEE > BB G ERET /S A28 (FHFR A TERES 2 200 ~ R ~ s )T
EGERNHFET /RZER - RAFERHESEHR RS TESEZ AT ERBERAE G L HES
Y BEIEE(E - The Company and the Group's enterprises and organizations conduct educational training and

publicity on directors, independent directors, managers, employees, contractors or substantial controllers on a
regular basis and invite the relative participation of the Company in engaging in commercial conduct so as to
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fully understand The integrity of the company's business determination, policy, to prevent programs and
violations of the consequences of dishonesty. The Company shall integrate the business policies, staff
performance appraisal and human resources policy, establish a clear and effective reward and punishment system.

55— {5 Article 20

AN F] e BN ED R YN R BE A E 1T /e E1T R IRt IR E e s » WHINREE N5 70 Kia
NAMEE RS AN EARTERE K EHE 2 Bl B RERHIE - RN A SN Mg = E R A&
kg M BN HE - BN NS REHIEEE &R - The Company encourages internal and external

personnel to whistle-blow misconduct or dishonesty behaviors, provide proper whistleblower channel and keep
the identity of the prosecutor and the contents of the report confidential. The Company stipulates clearly violate
the disciplinary and appeal system in the business integrity regulations and immediately exposes violator’ s

information such as the title, the date happened, the content of the violation and the handling of the situation.

AN E YA E 4 ke N ERE MR LG A S B 1L SR E R - B st HA M I R (AR 2R (S
o~ B ERAFENE RSN A BER - i8R AEZE/DIR AL FHTERN © The Company has to establish and
announce an internal/independent mail box, special line for whistleblower or commissioned by other external

independent agencies to provide the mail box and dedicated line for internal and external use of the Company on
the Company's website and internal website. The whistleblower should provide at least the following information:

— BN Borieirih Rl n Biss e R N 2 shhk - BEES ~ (S48 o The name, identity card

number of the whistleblower, together with the address, telephone and e-mail so that be available to contact.

T RAmER A\ 2 ik e H AN B Bk A SRR A B E Bl  The name or other personal information of

the suspect that can be identified or found.

=~ BLEAE 2 B8RS - Specific evidence be available to investigate the matter.

KN E B EE ZHE A BEL E EEHEMREE A5 7 SR NE T DURE - AL E AR
EfmiE AN KRR 5 H=mME NS E © The Company shall, in writing, declare to keep the whistleblower s
identity and the contents of the matter confidential, and the Company is committed to protecting the
whistleblower from improper disposal of the prosecution.

AN EEFEAL A NFIFEFEEEE ¢ And shall be handled by the Company's specific responsible unit in
accordance with the following procedures:

— RBEEANRETHEEREHTEE > BBEEARESNEIETE - EE R R B I EE
B222 N\ o The prosecution involves the general staff who should be reported to the department head, the
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prosecution case involving the director or senior supervisor, should be reported to the independent director or
supervisor.

o RAEIEFBRARAZ 282 TESA BIERZIERMEMEE - LT A G s AR R
FEE L 74 B} - The in-charge of specific responsible unit or the head of correspondent department shall

immediately identify and check the relevant facts and, if necessary, can ask for assistances out of regulatory
compliance or other relevant departments.

=~ RS E AR IR AR B SOAERE S BN B E SV BURBR EE - JETLRISOR YR 2R A 4% (-4
BATT R WREE ZRE » HOERGEREAEEFFRBEERE  DEEA S 2B - If it is
confirmed that the suspect has violated the relevant laws and regulations or the company's integrity management
policies and regulations, the suspect should be immediately asked to stop the relevant behavior, and to be
treatment appropriately, and if necessary, through legal procedures to request damages in order to maintain the
company reputation and interests.

Y~ fmERz B HERRE - AEEREERFEEEUT o WiRGFAF  HRFEUETHHBZ © /T
HAPR R e A - 24 Bl i BB N SAH B Z TRl AHE B RHESE T IR £ 5TaA 4445 1E © The reception of
whistle-blow, the investigation process and the survey results should be retained in written documents, and save
for five years, available in a preservation of electronic way. If any litigation is occurred related to the case, such
relevant information should be kept until the suit case closed.

fi~ BN RS EREE - EE AN SR B AL AeE T A B N B RIS S R AF R o iR G
B > D4R HE [E11T B FE &84 o The relevant units shall review the relevant internal control system and

operating procedures and make improvement measures to prevent recurrence of the same behavior once the
violation confirmed .

AN~ RAFEIEFRAERRREE - HEBE TR AR ERa S i - MEFE G HS o The Company's
response unit shall report to the Board of Directors on the circumstances of the prosecution, their handling and
follow-up review and improvement measures.

Sf —

5 {5k Article 21

ARANER A EHEE ~ F i A BRI S EE AN B E &2 ST RIIETIETE  The Company disclosed the
implementation of the Company's Code of Practice on the Company's website, annual report and prospectus.
515 Article 22

KN TERERF LB BN N G S 2 AR f < 8 e » WtBhiE S - &8 A S @ AFRH R - B DURETT
HENFERTE 2 E&E TR DIRFAEFELCE 2 x4 - The Company should always pay attention to the
development of the relevant norms of integrity management at home and abroad, and encourage directors,
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managers and servants to make recommendations to review the company to improve the integrity of the business
code to enhance the effectiveness of the company's business integrity.

5+ =15 Article 23

RAFRIK E RS /miE B e » (B1EFFJR[E - This Code is implemented once the adoption of the Board of
Directors, and the same in case of any amendment.

RFAITEEREGN W EASFTESHUTERE 2B  THERHERE ZER » NEEGHRENRH
B BT EE AR N EEEGREHNREE RS  REIEEEBS) > EEATNAETHER
AEFHN B S 355 5% o In the course of discussion by the Board Meeting, the views and opinions of the
independent directors shall be taken into account and written in the minutes of the board of directors. If the
independent director is unable to attend the board of directors in person to express their opinions of opposition or
retention, he/she shall be issued a letter in advance and shall be set out in the minutes of the board of directors.




