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F—{& Article 1

REENLIE S Z U Sl 3t - Rra T EARSTRI » ASFRIE R SN 1A 5~ BEREsE R
B ReTBEEE 0 2 I Z M ENE N A B A BRI ) 2 i E0E N EEE M E B (DU
THEEE{DFEEAZHAE ) - For the purpose of establishing an integrity management of the corporate culture and
sound development, the Company set this Code specifically. The scope of application of this Code is prevailed for
the Group of companies and organizations (hereinafter referred to as the Group enterprises and organizations)
which have accumulated more than 50% of the Group's subsidiaries and other entities or entities with substantial
control capability in the subsidiaries, directly or indirectly.

S —

55 ¢ Article 2

RAFE REEMRBES CEE - BUIES - KHA - ZEA - ZEAREFEEZEREEZCL T
EEEGRE) - NEEMET BRZBEET - NMEEREERHR A - K - RS2 AR IEE NG
st A RS - NABUE R ZEEERBFEAMEIT R > ORGSR M (PU MR A SETT
Ry) o BIEITRZER > BEABAE - 2BUREA - BESERA S » DIREMS ~ RE R
KRHZES (HE) ~&HA - ZRA - EEEHZSEAHER{A A - The directors, independent directors,
managers, employee, be appointed persons or persons with substantial control (hereinafter referred to as the
substantial controller) of the Company and the Group's enterprises and organizations shall not be provided
directly or indirectly in the course of engaging in commercial conduct, Promise, require or accept any improper
benefit, or make other breach of good faith, unlawful or breach of fiduciary duties and other acts of dishonesty in
order to obtain or maintain the interests (hereinafter referred to as dishonesty). The aforesaid persons are
including governors, political candidates, political party, political party’ s employee, as well as any public,
private enterprise or institution and its directors (supervisors), managers, employees, substantial controllers or
other interested parties.

% ={% Article 3

ASTRIFTEA & - HN@RGEEMAEEEZSY) - AEEPsm s &8 - g0 - M - B - Ik
BB >~ [EH0% - (HEBIEE (E s - HAaESmEe 8% e N RE ZER - NELIR © The
interests of this Code which means any valuable thing, including any form or nominate of money, gifts,

commissions, positions, services, preferential treatment, rebates and so on, but excluding a normal social customs,
and sporadic without affecting the specific rights and obligations of the risk.

VU Article 4
KNEESFNEE ~ 885K G0k ~ BEgahE ~ BUGRSEE ~ V583 %0 ~ BUSEEEL ~ AR A BT
S BTz AR B M R AT A R E S 0 DME RS EE S 2 EARIE - The Company

complies with the Company Law, the Securities and Exchange Act, the Commercial Accounting Law, the
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Political Contribution Law, the Corruption Crime Ordinance, the Government Procurement Law, the Public
Interests Avoidance Law, the relevant regulations or other business conduct laws etc as to be the basic premise.

2B 71 {5 Article 5

RAFRRERER ~ BHRARTR &SRR FlE DL E RERE 2 BUR » WL RAF 2 A=) 6T B bRz
Btk o DLk S 2 482 R - The Company base in clean, transparent and responsible business
philosophy to develop in good faith-based policy, and to establish of a good corporate governance and risk
control mechanisms in order to create a sustainable development of the business environment.

756 Article 6

RN FEURAT R 2 &S RBCR » INSFRIIFUERE BT eV s NG5 1T /HITE (LU ERp#E 7
) > BEFERR - T RIEEABEEYIRE - B EEAFETEN#TE @ BRE A HERE R
BRSSP At B E T - AN EINETERH T e - HE AT - TESHMAREE KA
AP - 7 B A B A & B85 7 3 o In accordance with the business philosophy and policy of the preceding

paragraph, the Company has clearly and detail set out the plan for the prevention of dishonesty (hereinafter
referred to as the prevention plan) in the Code, including the operating procedures, the conduct guide and relevant
education training. Listed company on the OTC or Stock Exchange Market has to set up preventive programs,
should be consistent with its group enterprises’ and hosting company’ s the relevant laws and regulations. The

Company shall, in consultation with the employees, trade unions or other representative bodies, communicate
with the relevant interest groups in the process of formulating such prevention plan.

A& Article 7

RN FEIFTENTE TG - e trE R EEN B & NS 1T REle 2 25858 - IR HEED #HbE -

KNG EME T E 2/ Vg TYT B2 BhEiFE T © When the Company proposes to prevent the program,

it shall analyze the business activities with high risk of dishonesty in the business scope and strengthen the

relevant preventive measures. The Company shall establish a precautionary measure that shall cover at least the

following actions:

11786 L UHA - To bribe and be bribed.

2 fRtIE AU GR 4: © Provide illegal political contributions.

3NEZEEZIHEEE R - Improper charitable donation or sponsorship.

4 FRLEE A S HBY) ~ A HEHAM AN E 4 - Provide or accept unreasonable gifts, entertainment or
other improper benefits.

5 )& Article 8
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RN E] R B E B BN R NS PR E S 2 2 BUR - E R g e E B RE AR E
AN EE B R AN R =4 R B TP HEE (T © The Board of Directors and the management of the Company and

the Group shall, in accordance with the policies and regulations governing the operation of good faith in the
Memorandum, Article of Association and external documents, shall undertake to actively implement them and
carry out them in the internal management and external business activities.

5106 Article 9

RAFELAAFELAEIR 2 2B TRISEESE) - RAFNEET K 2/ » EE 2 M - fHER - TP
HMpE TR T GH R GEME RSB NHEIT B - ERREANHET ROHEETS - K
INE B FETHE » HNEEEEESTHE S ER KR SMHE AW RAFAEIT Ry > (SRERF451REL
R fREILN 7 (6K - The Company shall conduct business activities in a fair and transparent manner. Before the

business dealings, the Company should consider the legality of the agents, suppliers, customers or other
commercial transactions and whether there is any record of dishonesty, and it is advisable to avoid dealing with
an entity that has any dishonesty record. The Company shall enter into a contract with others, and its contents
shall include provisions that comply with the integrity of the business policy and the transaction relative to any
person who may be involved in dishonesty and may terminate or cancel the contract at any time.

1 Article 10

RAE BB S - HIrES - KA - ZEAN - ZEAREBEZEGE - RNEPITESE
NEEBEEE R - A&GE - ZOREUCHEMP A Z A IEE M & - SRR - e - fusdsiEm A
AREE S ~ HER - RKERE - fER - QA BECEHMHNFR G AREREZ A EEN & - BffE=
AT EMEFEE 0 N{FEILIE » The directors, independent directors, managers, employees, contractors or

substantial controllers of the Company and the Group's enterprises and organizations shall not, directly or
indirectly, provide, promise, demand or accept any form of improper interest in the execution of the business,
Including rebates, commissions, dredging fees, or through other means to provide or receive undue benefits to
customers, agents, contractors, suppliers, public officials or other interested parties. But in line with the operation
of the local law, not in this limit.

HF+—{& Article 11

KANE R EEPEBEMS  EE - BIrES - KA - Z{EAN - ZEANEEZRSGE - HIES2
e S B Z sHEREE N\ BRI ER LR - FEFEBUaR e A R A TN EMERITEERZ T - D aFE K EL
PESER 2B AT S {E#, - The directors and independent directors, managers, employees, persons or substantial

controllers of the Company and the Group shall, directly or indirectly, contribute to the political parties or
organizations or individuals involved in political activities, The company's internal operating procedures, not to
seek commercial interests or trading advantages.
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-+ {5 Article 12

RNE B EEHS Y EE - BT EE KA ZEA  ZEAREEEGE - HNES RN
Bhh o FERFEMREDS MNEEEIRR » MS S FH{THA - The directors, independent directors, managers,
employees, contractors or substantial controllers of the Company and the Group's enterprises and organizations

shall not be allowed to bribe for the charitable donation or sponsorship and shall comply with the relevant laws
and internal procedures.

-+ =15 Article 13

RAFE REEPEHES E5 - B ES - KA - Z2EA - ZEAREEEGE - NMeE R
PR Z (T AN S EEY) AN EE M G - #5 DU R e R B B RS E AL 51T Ky © The
directors, independent directors, managers, employees, persons or substantial controllers of the Company and the
Group's enterprises and organizations shall not directly or indirectly provide or accept any unreasonable gifts,
entertainment or other improper interests in order to establish business relations or affect business transactions.

FE-VU{% Article 14

RAF 2 EREGERZREHAN LIRSS BRATIFIIAHAET K - B R B RS 48
SO TREORER SRR EE - AAFHEERKERBEEERN (ITEEALFHEEFEL) » BN
HEY  WHEATFAIZEET - $UT - R - FHIRGE RN S S SR EE SR BB T -
FE Ty > WEHmESETH S @ The board of directors of the Company shall make good care of the

obligations of the management and urge the Company to prevent the act of dishonesty and to review its
implementation results and continuous improvement to ensure the implementation of the integrity management
policy. The Company appoints the audit section the responsible unit (hereinafter referred to as the responsible unit
of the Company), which is subordinated to the board of directors and handles the revision, execution, explanation,
consultation service, relevant processes of informing, uploading, filing the contents, supervision of
implementation and regularly report to the Board:

— ~ TRBRE E BB R E R AN FISCE RS - W GRS R E T E MERI(E &= ZAHRBE PGB - To
assist in the incorporation of integrity and ethical values into the company's business strategy and to formulate
laws and regulations to ensure that integrity management of the relevant anti-fraud measures.

— ATEPRR SRR » W& T E LR SR L 1T 5957 - To establish a
program for the prevention of dishonesty and to set up a standard operating procedures and conduct guidelines for
job operations within the various programs.

=~ HEINEHE - R EIRE - WERGRE NS A WNETT MR 2 2R EE) B O EE R
#l - Planning internal organization, preparation and responsibilities, resettlement supervision and checks and
balances mechanism against to the business activities which explored in the scope of high risk non-integrity,.
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Va0~ SREBERE &% 2 #iE) X 17738 » The promotion and coordination of the propaganda training of honesty
policy.

71~ IRERGERHIE - FEIRENTT 2 A% - Planning the whistleblower system to ensure the effectiveness of the
implementation.

7S~ B E R RS B KRR B & L 2 P E R e S A RBUEE o W e BAFE A RE =
IR T EBIEET » {EREIE » To assist the board of directors and the management in checking and

assessing the effectiveness of the precautionary measures established by the integrity management and to conduct
regular reports on the assessment of the relevant business processes.

51 F {6 Article 15

RNE RS EE - BIrEE KA ZEAN - ZEANEEERERRITESE - B
AT A L E R P Es J5 ZE » The directors, independent directors, managers, employees, contractors or
substantial controllers of the Company and the Group's enterprises and organizations shall abide by the provisions
of the Act and the precautionary scheme.

F+ 756k Article 16

AN EHIERT I S EZE 2 BOR - IR AE S E i At SR B\ FhE0 I H BN S R 2 N G
28 o RNEES - BIrES - KA REAM RS EESE G 2 SRR AN EEGMIEEE - BHE
BEHARZENENERGE - ERNEXREEGHPEAFRGZEENE  AENAEHEZE
15 > NMFIOAGTam R RA - Hatam SRS IE T - WS EM & F T ERIVE - EEMEITE
HiE > MENEMESE - AAFEEEMEHANGREEELTIBEZRA > FEE S ~ o ~ K&
T2 B A\JES A IEE Fl|4: © The Company has formulated a policy of prevention conflict-interests and
provided appropriate channels for directors and managers to take the initiative to explain their potential conflicts
of interest with the Company. The directors, independent directors, managers and other interested parties
attending or attending the board meeting are interests involved in the motions listed on the meeting which benefits
involved to their own or their representatives, then shall indicate the important contents of their interest in the
agenda of the meeting, If it is harmful to the interests of the company, shall not be included in the discussion and
voting, and discussion and voting should be avoided, and shall not act on behalf of other directors to exercise their
voting rights. Directors should also be self-disciplined and have to support each other. The directors and
managers of the Company shall not, by virtue of their positions in the Company, obtain unlawful interests to
benefit themselves, their spouses, parents, children or any other person.

FE-{% Article 17
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ARAFEFE R m NHAET BER 2 E5EEE) - EETA R FatHilE kAR - M IMEEIR
HAMERS - BN T - B IRaZ B 2 St S TRIEE AR - AATINETERZ N B FEE FHERZ AT
TEHIEBIEET - WAEKFEXESiE#HiE ST - The Company shall establish an effective accounting system

and an internal control system with respect to the business activities with high risk of dishonesty. No external
account or secret account shall be kept and shall be reviewed at all times so as to ensure that the design and
implementation of the system will continue to be effective. The internal auditors of the Company shall regularly
check the compliance with the aforesaid system and submit the audit report to the board of directors.

F+ )\ [ Article 18

RAFURE N RIES T EFEIE R KAT e - BAGHREESE - LA - 2 A REEEHIEPITERS

JE X EHEIE » HNEZ2/DFEMmZ T¥2ETH ¢ The Company shall, in accordance with Article 6, establish

operational procedures and conduct guidelines to specify the matters that should be taken by the directors,

managers, employees and substantial controllers, shall include at least the following matters:

| R e AN IEEF 2 P EREAE o The Criteria of Identification to receive/provide improper benefits.

QI ETEEU BB S ~ FRFEFE R © The processing procedures of providing political contributions legally

3IRMALIEE 2SI s B R AR E & S #EfE4E o The standard procedures and amounts of providing the
proper charitable donation or sponsorship.

4. op R AR R A i fErze 2 e 0 R H B BAEFEFE I - The rule of avoid the interests conflict related to
jobs, and its reporting and handling procedures.

581 FIES R K SRR E R 2 AR R IE © The confidentiality rule of confidential and commercially
sensitive information obtained in respect of business.

6.5 NS 1T By Z R IERS ~ &5 REE AR ¥ 52 2 Wi Je p BAZ P © The norms and procedures
for dealing with suppliers, customers and business transactions involving misconduct.

73R DR EKESTR 2 FEHEFE R o The handing procedures of founding a violation of corporate
integrity management rules.

8 3138 K7 H IR L 40 /3 E 47 - Disciplinary action against the violator.

F+ 106 Article 19

AN F] R E R A S I - T ES - KA - ZEA - ZEASE S EHE B EE R
BLE A WWBEE A TIEE T RZAABASE  (EETESBRBEAFESE 0 - BOR - D)7
EERNHBET RZER - RAERHESEBERE S TEIE R AN ERBORSE S » s LHES
Y BEEBEE - The Company and the Group's enterprises and organizations conduct educational training and

publicity on directors, independent directors, managers, employees, contractors or substantial controllers on a
regular basis and invite the relative participation of the Company in engaging in commercial conduct so as to
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fully understand The integrity of the company's business determination, policy, to prevent programs and
violations of the consequences of dishonesty. The Company shall integrate the business policies, staff
performance appraisal and human resources policy, establish a clear and effective reward and punishment system.

5B 15k Article 20

RN FEGBINED RN N BB AN E 1T BB ETT R It IEE e E » WHNRER NG 7 Kia
NEMEERE - RNEHETEKHE S EHE 2 BB RETHIE - RN A SN 4grsiasz 2K A8
S % BN HE - BRANE MRS SEE - The Company encourages internal and external

personnel to whistle-blow misconduct or dishonesty behaviors, provide proper whistleblower channel and keep
the identity of the prosecutor and the contents of the report confidential. The Company stipulates clearly violate
the disciplinary and appeal system in the business integrity regulations and immediately exposes violator s
information such as the title, the date happened, the content of the violation and the handling of the situation.

AN ER N FE G K PR AL A e N B AR B (G A - BRSNSt EAS N I R R (R 2R (S
i~ B ERATEE RSN A BE - fggR NE 2/ DIt THIEEN © The Company has to establish and
announce an internal/independent mail box, special line for whistleblower or commissioned by other external

independent agencies to provide the mail box and dedicated line for internal and external use of the Company on
the Company's website and internal website. The whistleblower should provide at least the following information:

— B A2 5oyt n e Elkn 8RN Z bk ~ EEEE - ¥ (S48 © The name, identity card

number of the whistleblower, together with the address, telephone and e-mail so that be available to contact.
T~ b mER A 2 4 A EEHA e B R A # A ER A B E 2 B R} - The name or other personal information of
the suspect that can be identified or found.
=~ At E 2 A EEE - Specific evidence be available to investigate the matter.

A0 Epa AR R E B 2 AHR AN B FELIE HE SN e 8 N 5 00 BN E T LIRS » AN B IAGE R
R N AR EEMENEEE - The Company shall, in writing, declare to keep the whistleblower’ s

identity and the contents of the matter confidential, and the Company is committed to protecting the
whistleblower from improper disposal of the prosecution.

AN BB EFEALAK NYIFEFEEEE ¢ And shall be handled by the Company's specific responsible unit in
accordance with the following procedures:
—  EBEEAR B TEEEREIITE > BEEEARERENSELYE  EEREHIIEFN

B22Z N\ - The prosecution involves the general staff who should be reported to the department head, the
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prosecution case involving the director or senior supervisor, should be reported to the independent director or
supervisor.

Z RAEEFE A 2% TES A BERZIEHERSEE o DR AR G S AR B D
FIEE It 74 B) » The in-charge of specific responsible unit or the head of correspondent department shall

immediately identify and check the relevant facts and, if necessary, can ask for assistances out of regulatory
compliance or other relevant departments.

=~ WEEEE R IR AR & SAERE S AL FE B BRI E R - ETLRIEOR s A= 104
BATT R WREEZRE  HOEGEBRERERFRKIEERE - DEE w2 2B - If it is
confirmed that the suspect has violated the relevant laws and regulations or the company's integrity management
policies and regulations, the suspect should be immediately asked to stop the relevant behavior, and to be
treatment appropriately, and if necessary, through legal procedures to request damages in order to maintain the
company reputation and interests.

MU imER - AR - HEGREEEFFEE > TRELTF > HRFRUETHRAELZ - RiF
SHIRAR JE A - 3% 4 AR 2R N SAHRE Z 5Fan iy - AHRBH &R ESE T IR ZFT3R%4E L © The reception of
whistle-blow, the investigation process and the survey results should be retained in written documents, and save
for five years, available in a preservation of electronic way. If any litigation is occurred related to the case, such
relevant information should be kept until the suit case closed.

o~ WIS RSB BE 0 FEERAR N SHB BB AL R A S SRR o R =
HEhE - DIFE4RAHE (T A FF %4 o The relevant units shall review the relevant internal control system and

operating procedures and make improvement measures to prevent recurrence of the same behavior once the
violation confirmed .

N ARFHFERATERREEE - HRBE AR ER OCE I > [MEFE G E © The Company's
response unit shall report to the Board of Directors on the circumstances of the prosecution, their handling and
follow-up review and improvement measures.

S —

5 {5 Article 21

RANEIANEIGENE ~ Fl R A BRI R AN 55 E &2 SFHIRITIETY © The Company disclosed the
implementation of the Company's Code of Practice on the Company's website, annual report and prospectus.
55—+ ¢ Article 22

RN FERER BB NS &2 H R e 2 28 - s E S - &8 A Rz e A PR SR - SR DUETTi
HENFETE 25885 DR A A TS = 2 XL © The Company should always pay attention to the
development of the relevant norms of integrity management at home and abroad, and encourage directors,
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managers and servants to make recommendations to review the company to improve the integrity of the business
code to enhance the effectiveness of the company's business integrity.

%=1 Article 23

AAFRIEE B @G gt > (21505 JR[E - This Code is implemented once the adoption of the Board of
Directors, and the same in case of any amendment.

AFAITEE G T ERDFESBUIEEZER  WHEHERE 2B R  REFEHRE R
W A EE AR B LR EEERENHNAEE RS  RALEEDS  EEEHASHER

WaEHH N E e 358k o In the course of discussion by the Board Meeting, the views and opinions of the

independent directors shall be taken into account and written in the minutes of the board of directors. If the
independent director is unable to attend the board of directors in person to express their opinions of opposition or
retention, he/she shall be issued a letter in advance and shall be set out in the minutes of the board of directors.




